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Special Recruitment Drive for SC/ST/OBC
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C cntraAI Coalfields Limited, a Mini Ratna Company in the energy sector of the country, invites applications from Indian nationals
for filling of the vacancies in following posts:
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For all the above posts, the pay and allowances will be admissible as per National Coal Wage Agreement (NCWA)-X. The
above posts will carry an annual increment @ 3% of basic pay on progressive basis along with other allowances & benefits such
as Annual Leave, Casual leave, Sick leave, SDA, VDA, Gratuity, Provident Fund & Pension as per Company’s Rule, Free medical
facilities (for self & dependent family members), Conveyance Reimbursement, House Rent Allowance (in case Quarter is not
provided) as per company's norms.
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The selected candidates can be posted in any Area/Unit/ Project of CCL.
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The number of vacancies shown above are indicative in nature & may either increase or decrease at the discretion
of Management.
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Reservation of posts for SC/ST/ OBC (Non-Creamy Layer) will be as per Govt. of India guidelines.
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General candidates, OBC Candidates who belong to “Creamy Layer” and Physically Handicapped
candidates are requested NOT to apply for the above posts.
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A candidate can apply only for single post against this Employment Notification.
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The candidate should apply for a post only once. Applying more than once for the same post may result in rejection
of the application of the candidate.
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Candidates whose result of the essential minimum qualification required as mentioned in the next section is awaited
should not apply.

FATAT & AR ATAVTS Fraar & fere e sifew arira 19.04.2023 #

Candidates must have passed their minimum essential qualification as on 19.04.2023.

F-FTHT U arg-wian & fore it sifre fafir 19.04.2023 #)
Cut-off date for experience and age is 19.04.2023.

1. =IAa" FATEYTS ArFaT /Minimum Essential Qualification
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d) wr=r e fafser gamms

a) Matriculate or equivalent examination from any recognized
Board of Examination.

b) Valid Mining Sirdar Certificate of Competency (un-
restricted)* from DGMS under Coal Mines Regulation 2017
or any other certificate in Mining which entitles to work as
Mining Sirdar as per Coal Mines Regulation 2017

c) Valid Gas Testing Certificate

d) Valid First-Aid Certificate
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i) Matriculate or equivalent examination from any recognized
Board of Examination.

i) Diploma in Mining Engineering of 3 years duration from any
recognized Institute.

iii) Valid Overman’s certificate of competency (un-restricted)*
issued by DGMS under Coal Mines Regulation 2017 or any
other certificate in Mining which entitles to work as Mining
Sirdar as per Coal Mine Regulation 2017

iv) Valid Gas Testing Certificate

V) Valid First-Aid Certificate
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Electrician (Non-
Excavation)/Technician

b)

c)

foreft oft mrr2ra s wifte @€ @ AT a1 3EE GHEE N gelREE gE §
rédtad

Matriculate or equivalent examination from any recognized Board of
examination with ITI in Electrician Trade

Faregen sfufram 1961 % sienfa favagar wfivemor s gof € =nfeg

Must have completed Apprenticeship Training under Apprenticeship
Act-1961
TRt ferege fem o st @emi & fa werdt afife am 440-550 ateza Arsfam
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LT permit under IE Rules for mines or 440-550 Volts mining parts
permit issued by Competent Authority applicable to mines and HT
permit for cable joining and overhead lines issued by the competent
authority applicable to mines.
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Deputy Surveyor
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Matriculate or equivalent examination from any recognized Board of

examination with valid Mines Survey Certificate of competency (un-
restricted)* granted by DGMS for working in Coal Mines

AR BRE (ST

a) TR Ml HT=TeT STH qe SIS @ Afdeh a1 39 Guahal 1 soliaa

sﬁﬁﬁw.j’m@mﬁm(‘cﬁammaﬁ)

3




.

Assistant Foreman Matriculate or equivalent examination from any recognized Board
(Electrical) of examination with recognized Diploma in Electrical
Engineering (03 years course)

b)  Feifergaret qurargaa T S O St @ar % fow A 7

Electrical Supervisorship Certificate valid for mines
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*Un-restricted certificate : Since CCL is operating in both Under Ground (UG) and Open Cast (OC) coal mines and
posting of selected candidates is required for both categories of coal mines, therefore the candidature of the candidates
having only restricted certificates will not be considered.

2/ Note B:
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Regarding validity of the certificate, the circular no. 1 of 2001 dated 7/03/2001 issued by DGMS shall be taken into
consideration.

2. wrf R, 3 wdw, e Brd (gefigwe) ¥ et F Ry For the post of Mining Sirdar, Deputy Surveyor &
Assistant Foreman(Electrical)
ARf Rrer, 3@ wdw, S v (safig) i Frafes wrsfm fatery 3 wdgy/sifeede s (et (rRmoml) & =g
ﬁﬁcqa‘mﬁgmﬁﬁﬁﬁmﬁmn@éﬂqw;ﬁgqq.zo & AT T 3¢ .UE/- T AR R, AR A v ad 3 forw ufmEmor d @)
T Y RS % He GHIGA % 16 3Heh GiEn safy qumw & faam s sveen e s
Selected candidates will be inducted as Mining Sirdar/ Deputy Surveyor/Assistant Foreman(Electrical) (Trainee) in T & S

Grade C with initial basic pay of ¥ 31852.56/- under NCWA-X and will remain on training for one year. After successful
completion of one-year training/probation, their probation period will be closed or otherwise extended as the case maybe.

3. SRR -t 2% REA % % 1Y For the post of Electrician (Non-Excavation)/Technician
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ITI Certificate Holders with One Year Course plus One-year Training at the time of induction will be placed in
Category II on daily wages of X 1034.04/- as per NCWA-X and they will be under training for one year in the
company. After successful completion of one-year training, such Trainees in Category Il will be regularized in

Category IlI on daily wages of X 1065.55/- as per NCWA-X or otherwise, their training will be extended as the case
maybe.

i) Ffh % wwa 31821318, wHoT are e 3 a1 araasn o Er o A 1 fvreor fopam 2 37 O geey, - X & sieta
Z %084 /- il 3 wetedt T - 111 H Fege fora StTom qem 3 oot & e o o wireror 3 2
ITI certificate holders with Two Year Course plus One-year Training at the time of induction will be placed in

Category Il on daily wages of X 1065.55/- as per NCWA-X and they will be under training for one year in the
company.

iii) G Fe-111 frerorefi, St gl (FR-rRa) aAfE § st R e E € we wy ot § v a3yt F e
THIH & 18 THHIL TS - X % A X 00,8/ Y e Awight W -1V # Frafia o smot srar st sl sty
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Such Trainees in Category IlI, who are selected for the post of Electrician (Non-Excavation)/Technician, will be
regularized in Category IV on a daily wage of X 1087.17/- gs per NCWA-X after successful completion of one-year
training in E&M cadre or otherwise, their tr ﬁ‘w a.wilkbe extended as the case maybe.




4. 3 ¥ UE S Age Limit & Relaxations
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The candidates must have completed 18 years of age & should not be more than the upper age limit as on 19.04.2023

prescribed as under :

1)

srpqfaa s va srqgfoa ssnfa & spardfa & fer 3o ad,

35 years for SC & ST candidates.

i) 3= T arf(Em st & ) & spaeffal & forg 33 ad

33 years for OBC candidates (Non-Creamy Layer).

iii) ¥ fanmita snaedt ( v sfean fafiee va sudh werres Fxufat o wri snerdf) | st =g smavaes g pf 5

T 81, 37 forw Fwrfe sy wftn e &1 wiq, af 3 widfre 87 B, 3% a1 dheht 3 wam e g, o g e &
Pt Srafey swmor o ST ST @ (31T - D)

Age limit shall not be a bar for Departmental candidates i.e. candidates of Coal India Limited and other
subsidiary companies of Coal India Limited fulfilling all eligibility criteria. However, if shortlisted, they

are required to submit a No Objection Certificate (NOC) , duly issued by the Competent Authority
in the prescribed format (Annexure-D)

o R Ye (XA Rt )/ A pplication Fee ( Non-Refundable):-
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Candidates belonging to OBC (Non-Creamy Layer) category are required to pay a non-refundable
application fee of ¥ 200/- only through the Online mode. Applications without application fees will be
rejected. The payment hyperlink shall be integrated in the online application portal itself where the
candidate has to submit the application fee online through laid down payment options.

Fgf=a SM1f / Fgiaa STt s i STTEE e F PIaH § P2 # WY I A4 Yoo § g2 o T awy e
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SC/ST Candidates are exempted from payment of application fee. However, for claiming exemption in

application fee they have to attach/upload a self-attested copy of relevant caste certificates in prescribed format
(Annexure-B) as applicable, issued by Competent Authority in the prescribed format, with the application form.

faumit zreff qun =ie 3fean fofiee & wemas st & mﬁﬁﬁm%ﬁ%@w@ﬁ,ﬁmw
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Departmental candidates i.e. candidates of Coal India Limited & other subsidiary companies of Coal India
Limited fulfilling all eligibility criteria are exempted from payment of application fee. However, if shortlisted,

they are required to submit a No Objection Certificate (NOC), duly issued by the Competent Authority in
the prescribed format.(Annexure-D)




ANote C:
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Application fee once paid will not be refunded under any circumstances nor can it be held in reserve for any

other future selection process. Any tax or bank charges other than application fees will be borne by the
candidates themselves.

ST Y[ it e 3 st s foreft wmem & whenr 7 f o, aem T saer srefier # fa )

Fee submitted through any other mode will not be accepted and such application will be summarily
rejected.

6. 49 93T/ Selection process:

1)

i)

Tt 931 § I T A 3 (CBT ) STTHT R fef S| vwer sysepeff ot ielt, SRR, aaTa | FTEnT ¥ R oft v e
F5 ¥ CBT & fou sufera gmarm CBT it et , 3fa wwer ww, . . U, % Je|se www.centralcoalfields.in o yefifa
H STt |
The selection of all the above posts will be based on the performance in the Computer Based Test

(CBT).Eligible candidates will be required to appear for CBT at any one of the test centers at Ranchi, Jamshedpur,
Dhanbad and Hazaribagh.

The exact schedule of CBT will be displayed on CCL website www.centralcoalfields.in in due course.

T il F ¥ T (CBT ) 0 ek A1 H Jarell o =90 FTE HIT o fem st spefef st aromed i
S/ TS Feared o 5 379 39 0 *q A wfid 2, CBT % ftons 1 siun & qerr € 81 Te s/ S S
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Candidates will be allowed to appear in the Computer Based Test (CBT) merely on the basis of their

declaration regarding their eligibility as mentioned in the application form. Scrutiny/Verification of the claims of the
candidates supporting his/her eligibility for the post applied will be done after the declaration of the result of CBT.
Such scrutiny/ document verification will be done only for those candidates who shall pass the CBT as per the laid

down Minimum Qualifying marks. Merely qualifying the CBT shall not guarantee the candidate’s final
selection/appointment in the company.

HIe/ Note D:

iii)

CBT/ S&Tas a9 § 9T &1 o {7 1S off A1 W1/ HeTs ST Tel foan S | /Teiiieh aarast 9o 3
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No TA/ DA shall be paid for attending CBT/ document verification, however SC/ST candidates called for document
verification will be paid to and fro second class train fare by shortest route from the address of correspondence to
Ranchi on production of ticket (provided the distance travelled by rail each way exceeds 30 KMs.)

9o 9% & fofe CBT #1 3Rt fofam s CBT Fiet 200 3 a1 €1 we wedreh Rafem © 52 o € weder wer oR 37l
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CBT will be conducted separately for each post. The CBT will be of 100 marks for one hour (in one sitting). Each
question will carry two marks and there is no penalty for wrong answer. No marks shall be awarded for unattempted
questions. There will be Multiple Choice Quesy ch question with four alternatives and one correct
answer only. The questions will test candidate’ owledge related to the discipline. The questions will be




iv)

V)

vi)

vii)

viii)

ix)

bilingual i.e. both in Hindi and English only. However, in case of any error in Hindi version, the English version of
the question will be valid and final. Syllabus for the CBT is attached as Annexure — A

Smaca a1 A A7er § T e 3w 2R (CBT) & AR fw mu praw Fnfersfin i s 01 o 92 # . e
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Placement of the candidates in merit panel will be subject to securing of Minimum Qualifying marks in the
Computer Based Test (CBT) for concerned post with respect to their category as mentioned below and
fulfilling of prescribed eligibility criteria:

Minimum Qualifving Marks marks for each post out of 100 marks will be:

For SC/ST : 30 marks
For OBC(NCL) : 36 marks

CBT 3 9forg CCL 1 3182 9T, CBT % @6 HHT 9T 9115 &1 =ifa fohd s

Result of the CBT will be published on CCL website as early as possible after the successful completion
of the CBT.

A3 sreaeff < 3R FRTGRIT SiH TIH W T AR 97 3 R T Faw e F ghiEa @ &, 3F CBT H Wi
FET, 39 T2 % e Afe e § gfifi o smrm - sw swife afe ¥t i Swom CCL Jaramse | i e

Provisional merit panels of candidates who secure the requisite qualifying marks and above and fulfilling prescribed
eligibility criteria will be published, in the order of marks secured in CBT on CCL website, in respect of different
posts.
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Only such candidates who would score equal or above Minimum qualifying marks (as provided in point iv above)
would be notified for appearing for scrutiny/ verification of their testimonials supporting their claim of candidature,
in order of their respective merit position drawn on the basis of marks scored in the Computer Based Test (CBT) for
different positions upto the extent the positions remain unfilled. The candidates will have to appear alongwith all
original certificates/documents as per eligibility criteria notified in this Employment Notification for scrutiny/
verification. The date, time and venue for scrutiny/ verification shall be notified on CCL website and the candidates
shall have to report accordingly. In the event of failure to report with all the original certificates and testimonials
within the stipulated timeline, the candidature of such candidates shall stand cancelled.

sifem Afte 37 Foget A58 2 (CBT) ® YW i & ST a4 1 S

Final merit panel will be prepared based on the marks obtained in the Computer Based Test (CBT)

[her il 1 Fdem @1 sEfan wwmE |, 396 e TR-oER, E AT F e § wEd g, Yiua il &
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Provisional offer of appointment will be issued to the successful candidates in accordance with their relative merit

position and with due consideration of the reservation of posts to the reserved category candidates and against
notified vacancies.
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foreft oft b ) reta S AR, e % G a1 39 qa v w4, 3 fafa d g sefarf/ e
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If it is found that during the scrutiny/verification, or during the course of employment, that the candidate is not
fulfilling the laid down eligibility criteria in any respect or has submitted false claim/documents to the Management
during or after applying, his/her candidature/appointment shall be cancelled.

xi)  warew/fafear @t /Health/Medical fitness:-

I Ta 3 forw snadfat it faftreen wres g g, sfia srerdfa @ #uht F sifiga Afgae a1 am afesa v @ e 2m
vt sifaw il Afsse fhesm 3 wmon oo & smam g ey

Appointment to the above posts will be subject to the candidate being medically fit as per the standards prescribed
for the post by the company. The selected candidates will have to undergo a medical examination by the company’s

Authorized Medical Board & the final Appointment / Joining will be subject to the Medical Fitness Certificate so
issued by company’s Authorized Medical Board only.

xii)  3TTae R WS HY How To Apply

T I FEIC 1 I991EE www.centralcoal fields.in B S &1, Faet AT AT & 39T ATHEH Hi| AT AT Fi
FIET 30.03.2023 R 19.04.2023 T et @it sreaefi 3791 weh 4w 3 foft -0t 311303 wd Hiager o v it welt i F 2,
e 38 2. U e T ahE 2 anfew §-0e o A, v venge a e § age a1 game £ sEtd 1@ &

Eligible candidates need to apply through CCL website www.centralcoalfields.in through online mode only. Online
Applications will be open from 30.03.2023 to 19.04.2023. Candidates are required to have a valid personal email ID

and mobile number. The email ID and mobile number should be kept active till the entire recruitment process gets
completed. No change in email ID and mobile number will be allowed once entered.

a  FEEA F W F e szt feam fEe Swiee dawne o avere @il stEee ) aeE & i @ R s s wa g
95, T 33w =1 375 & U5 o U4 36eh TEN & e W
The detailed step by step instruction manual on how to apply shall be available on the aforementioned website. Candidates are
advised to carefully read through the guidelines/manual before proceeding to fill the online application.

b. FHCIEA AGEH T ¥ | Tee, AT F9AT GiAraa L i Freafafad swmes an 2|

Before filling the online application form, candidates need to ensure the following documents are ready.

> TIAHH % T qrEaTe BIet i T L (3 BRI @ QUAT AR jpg /jpeg i H )

Scanned recent color passport size photograph. (not older than 3 weeks in jpg/jpeg format)

> At Ao e v =T O (3 % 0 +2), A wféfees e ,qu%nﬁamﬁwagm AT S
s (Fewetron genfa e sie &1 wfawra/CGPA wa fuifa wrey &, wem st gro it s oo o (pdf wiite
) | & e fora 3foa w7 e g ¥, 3w o e smem
All educational marksheets and certificates (Matriculation, 10+2), statutory certificates/permits,
professional marks sheet (diploma etc)(afmd percentages/CGPA of marks as required for the post applied for




and relevant caste certificates in prescribed formats issued by Competent Authority (in pdf format). Online
applications without required enclosures will be rejected forthright.

> Fae Fet/ Aot I @ AT TEATE F G (jpg /ipeg T H )
Scanned copy of self-signature with Black/Blue Ink only (in jpg/jpeg format)

iz reuefiis SFETE ST ¥ et T e Icred Wi Fae i 3 foieh o fg g et oft ke i & siens A I
Q@R LR ) S T e

The payment hyperlink shall be integrated in the online application portal itself where the candidate has to submit
the application fee (if applicable) online through laid down payment options.

SR ST & et /Rt oft SobTe 3 ST ot ST e 41 Q@ e i 3 G 7 ey T e AT FRe
T A 7 B AT AT A&, 3 i o fear e

Application sent other than through Online Mode/ Incomplete on-line applications or non-attachment of self-attested
required/legible documents in the online application will be rejected forthright.

Proforma of Caste Certifcates :

) sRfe SR St 3 e (i s o) 1 T it g i e 1 wfaferfy st frefafad

Ffemre g Fratia s 3 fiq farar mar =i
ST ST o) ¥ it st ST A qu st s o et srew § wew sifenrd qw Frfa, s e ggm =
F 29T Uk Hqun qF +ft 1 B v 7% forar & fh & shit S E e S 2

=) e afvre) sttt foren wirge/aadeyfect wetay sifafn feet Far fet

FetFel 1st A et wfrege/fae wferege/3q ECiEESH afEe/ATeH afsee
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@) e S Afge / sifftn me s afre/sweH afwel

) T A ST qedieer & a & e el all

o) 39 Hed AT el e 37eran/3iR 3qeh ufE 9= §9 9 & 2

* 311 et anf wmor = H SR ot o @St Y Ava, DoPT & féA 38/3/2028 ¥ faum fidwr srgam Faer 3+t fardfra ad & fom
@ 2, T 3a s o 7t e form 2.

Self-attested legible photocopies of latest Caste Certificate for SC/ST/OBC (non-creamy layer) candidate issued by any
of the following authorities in the prescribed format. OBC(NCL) candidates should produce their latest and valid caste

certificate in the prescribed format issued by the competent authority. Further OBC(NCL) candidates will have to give a
self-undertaking/declaration stating that he/she does not belong to the creamy layer.

a) District Magistrate /Additional  District ~Magistrate/  Collector/ Dy.Commissioner/  Addl. Dy.
Commissioner/Dy.Collector/1* Class Stipendary Magistrate/City Magistrate/Sub-Divisional Magistrate/Taluka
Magistrate/Executive Magistrate/ Extra Assistant Commissioner.

b) Chief Presidency Magistrate/Addl. Chief Presidency Magistrate/ Presidency Magistrate.

c) Revenue Officer not below the rank of Tehsildar.

d) Sub-Divisional Officer of the Area where the candidate and/or his family normally resides.




AZ/Note E:
ﬁﬁwmﬁﬁvm%ﬁqmﬁuﬁiﬂm,mm%%mmt:

The requisite prescribed formats for the certificates are enclosed with this Advertisement as mentioned
below:

1. g sfa/swgfe senfa s o

SC/ST Caste Certificate : ™% B/ Annexure B
2. 37 fuwer sfaEa st Sra) wmror gs van s g
OBC (NCL) Caste Certificate & Declaration : 3THF C1 & C2/ Annexure Cl &
(67/
3. we verfsr g s fFar T NOC @ e : 3er# D/ Annexure D

(eurht w9 W foet weanl), srdarett stear qrdsnfis
(wroTTduet e St st T / e & § wri s F o)

The format of NOC issued by Competent Authority

(for candidates working in Govt./Semi Govt./

PSU including CIL and its subsidiaries /Autonomous Bodies)
(IITERTEE B 9T STHT T &I /to be produced, if shortlisted)

T 39 /GENERAL INSTRUCTIONS:

1. 30l 38 TSR FEAT & A6 el U U2 & [o7¢ A4 2 T © |
A candidate can apply only for single post against this employment notification.

2. Y et vt w9 § foret wrenT, sndara ruan Qi eI S 19T Fiet 3saT fAhde TudT Fie 2vedr fafes
HETEE A1 A Hr § (fenamira sfar) | 3% s @ o wem st g fa e srew # ffd e s smor o s e
ul
Candidates employed in Govt/ Semi Govt./Public Sector Undertaking (including departmental candidates of Coal India

Limited and its subsidiaries)/Autonomous Bodies are required to produce ‘No Objection Certificate’ (NOC) in original
issued by Competent authority in the prescribed format, if shortlisted.

3. anapedi 7w gt o o fom ga & fo 3 e o §, 3 39 v o o g & qe 39 g € 1w Senn we 1 el wfern o R
it T 9 AT 7w T A o anareff 2w s Aradr qul T8 T, 41 3 3 e e & a1 Hé qeeaqut ara/HeE F gaman
® 1 3uehl Ieftear @t a0 & et afe swdt F e it 3w @t ard e, d 3 faee FE o st wEar s
T 3T a1 oft HHI A S e )

The candidates should ensure while applying that they fulfill the essential eligibility criteria and other requirements
prescribed for the post for which they are applying and that the particulars furnished by them are correct in all respects.
In case, it is detected at any stage of recruitment process that the candidates do not fulfill the essential eligibility criteria
and /or do not comply with other requirements and /or (s)he has furnished any incorrect / false information or has
suppressed any relevant information / material fact(s), his/her candidature is liable to be rejected. If any of the above
shortcomings is/are detected, even after appointment, his/her services are liable for suitable action including
termination and prosecution.

4. TS % U UF A9 3-H AT S U Hiange A6, §6 Qi Gfowa F S afe wft SifRe) st | an wE@eEn b
sfiaha 21 / 3% ZT Usiieha 3-8t 38 € Ud Hiager Fat (ST awa 8) W R Smin s eht wweifta aee ffe CoL
A9ERE W 397 Bl CCL A9915e g0 a7 o7 -t Frfa B S SR smdest it @3 CCL I9ume | seels &em am)
e A oA H Wik, T W@ e a1 yaw v @ I Tww K WK /ereets ¥ W I @i smdes g e/
ot/ A ok gar 23 A Refy 7 Al A swmast @ s / Sl A swfi/ @ B w oL i i Rderd @ di
AT P HEA N 9F / FHid AT F mm,wﬁmﬁuﬁmmﬁmmmm CBT
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n

& qrr ¥ wan, Iefean & qer qwmdst (Rl 3w dvar g 8 ) & COL qrn ae, safizar % dfe s 6 gfitaf
W I Pt Y qft aw, s i gufreard swifor @

The candidates must have a valid E-mail 1D and Mobile Number which must remain active throughout the recruitment
process. All correspondences with the candidates shall be done either through Registered Post /Registered e-mail 1D and
Mobile Number (as may be necessary) and all general information shall be provided through CCL website. However,
admit card will be provided through CCL website and the candidates will have to download their admit cards.
The responsibilities of receiving, downloading and printing of filled application form, admit card and other
information shall be of candidates only. CCL will not be responsible for any loss of document due to
invalid/wrong/incomplete contact details provided by the candidate or for delay/ non-receipt of information. Mere
issuance of Admit Card/ Call Letter to a candidate will not imply that his/her candidature has been finally cleared
by CCL. The candidature shall remain provisional till such time CCL verifies the eligibility conditions with
reference to original documents after the candidate qualifies in the CBT, holds merit position and is confirmed
appointment.

FA1 ¥ T o i sewor e fdt oft s st F @ st g 2)

The Company reserves the right to reject any application without assigning any reason whatsoever.

1wt v v 1 ol aft snaredt & arrn, e 6 i 9 s | s # e stz @ g e o st qur e
& 38 v W 1o-a1s a1 v -srawn o farem T e smom

The decision of CCL Management will be final & binding on all candidates on all matters relating to eligibility,
acceptance or rejection of the application, selection of candidate etc. No enquiry/correspondence will be entertained in
this regard.

e T g o an o @, el wfiwan § 18 sft wvmem g frifa re/fefaa #0 #1 afuwn griaa TET B, WA A0
Sifam B a9t F18 AT Siwr T8 i S|

The Management reserves the right to Revise / Reschedule / Cancel / suspend the recruitment process, if the need so
arises, without assigning any further notice or reason thereof, the decision of the management shall be final and no appeal
shall be entertained.

HTSe I IHIGIHT SFATTH ST Tl SHTUT G/ SFEIIA % FeAToH Sfeiia T ST arm
The candidature of the applicant would be provisional & subject to subsequent verification of certificates
/testimonials.

ST #1395 fad & GolTe 41 ST & foF 3TaeT W & forg 3ifam qiRg a1 Sae A7 4 317 369 Tacl H1He WL 3 aTfeh ATaH fqre §
F31 fawetar / S| = GuTeT § =9 gl

Candidates are advised in their own interest to apply much before the closing date and not to wait till the last date to
avoid the possibility of server failure/jam.

. FfE st sifaw fafe % wfiew aaed v & fawe 21 @ df 360 HiHiea 6 3 et 76 anfl uE o ue & o & o i of

2 F 7 A 39 ST 97 T F H A 8 81 o fore d #.oet. e 7€ 21
CCL does not assume any responsibility for the candidates not being able to submit their application within the last date
on account of the aforesaid reasons or for any other reason beyond the control of CCL.

. T & s 39 B s & dfta afe #ird Rretar &1 dl, s GERtor Tt ®9 § °1=1 80

If there is any variation between the English & Hindi versions of the Advertisement, English version may be treated as
authentic.

. A2 O A AT W ST T B 36 I, Aoft (g sk rggiaa 9 st st drew av A i o) § ofedT F g e

+ft s1erer 7€t AT SO 3 degEn An] ferd / g der T@ s
Any request for a change in Category (SC/ST/OBC-NCL), once filled in the application form, will not be considered and

accordingly, concession/relaxation applicable will ngt be extended.
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13. wd & aftada ¥ forq i oft srptve o farmm 78 e smom)

Any Request for change of address will not be entertained.

14, afe snarefi i Sherforer e /st /s s g6 st o st i fafdy aereff & /s fa s /393 1 18 weh/A=ar
T 1T At JEht Infieard @i i 1 Wt 2
Candidature is also liable to be rejected if there is any difference/variation found in candidate’s name/ his father’s
name, surname or date of birth in his educational/statutory/ professional/technical/caste certificates.

15. JAT AIHES] 1 Q0 FH qTet AETH FI 8 Fael HOe A€ qite & o e S 37 3 F349 O /g 7 CCL daane 7
I9Ted B, SR e # Sreee S A

Applicants fulfilling the eligibility criteria will only be called for Computer Based Test and candidates will have to
download their admit card from the link which shall be made available on the CCL Website.

16. St snreff CBT wite & faweet g a1, 39 39 forwar & v oft oo a farmme i foar stroom

No correspondence will be entertained with the candidate not called for CBT.

17. widiiee Tt wahm i / 31 & 3t it forrartt 72 st 7 & st gr et § der/ diage Ja 24 i 7w d § g gEar A
Syoitw it +ft fonderd sm
CCL takes no responsibility for non-receipt / postal delay of any sort or any loss of e-mail/information due to invalid
/wrong e-mail ID/mobile number provided by the candidates.

18. =37 = 7w #1s i & F1 U1 a1 foheil WehTX < STedt G 1 SgTal oA aTet SfIea oh1, a1 i = feam s

Any form of canvassing or bringing extraneous pressure will lead to disqualification and will render the candidate
ineligible for selection.

19. 3fz F& 35 &2 (CBT) F 3 et Infieam it sryfaa alis stan qeiaen w0 Tl &ct § oy T sean 999 9i &
Tt off weafua F1 & srafaa ol F1 e F aE TEn @ 9 3fea stus sfvEm % e @6 td CBT § 3%
eS¢ o S St U Iefiean st wfas § fet =21 wfwar @ oft dfaa @ a2

At the time of Computer Based Test (CBT), if a candidate is found guilty of using unfair means or impersonating or
misbehaving in the examination hall or resorting to any other unfair means in connection with his/her candidature for the
selection or obtaining support of his/her candidature by any means, such candidates will be liable to criminal prosecution
and will be disqualified from the CBT. The Company may also debar such candidates from participating in any selection
process in the Company in future.

20. 9T Y9 # fois CBT = GHIGA & 94T IEIUe d9413¢ T U 1w a0 fmt o 3ucrey anft fas Sofiear & CBT gt
Tt zamater / fequuft 1 smfaa farem s | Tt oft 31=r wmem @ ot Rl e sl g =t

Objection/ Response query management will be made operational on the CCL website for a prescribed duration after the
completion of CBT inviting comments/objections related to CBT from candidates, if any. The link will be hosted for a
specific duration only. Objections through any other mode will not be entertained.

21. BT TaT: +91-7996109444/ 0651-2361034 , Frd f&a@ T 10:00 3HTE & 5.00 FEAT 7| ATISH! F1 AT &t It & o 390 T
AT & T AT/ AT fore Hiefieet eamge < i |
Helpline No: +91-7996109444/ 0651-2361034 between 10:00 AM to 5.00 PM on Working Days. Candidates are advised to
check CCL website for further information/updates related to this Employment Notification.

22, Tt oft wanrt a1 forae Gt 6 srferamfed gom

Any dispute shall have civil jurisdiction at Ranchi'é@b/
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2:3% wmwﬁmmﬁwmmwmwaﬁrmwﬁmmﬁm www.centralcoalfields.in
T WS TR S et snaedfar & s # R e e ar SR = Wi % e =0 Ot sedad w0 )

All future announcements in connection with these vacancies including cormigendum (if any) & results would be made
only on the website www centralcoalficlds.in . Candidates are advised to visit the website for updates.

weeaqut faferat

1 | 3THETET AT Iy 7 % fafer 30.03.2023

2 | HHATET e ¥ o sifay fafyr 19.04.2023

3 | WEIT O SIS T T Tarr 30.04.2023 — 04.05.2023 L

4 |Fgmase= (CBT ) #rfafr 05.05.2023 x

5 | aftomy greur 29.05.2023 3
IMPORTANT DATES

30.03.2023

1 Submission of Online application will commence from

19.04.2023

2 | Last date for Online application

3 | Tentative date of downloading Admit Cards 30.04.2023 — 04.05.2023

4 | Tentative date of Computer Based Test (CBT) 05.05.2023

5 | Tentative date of declaration of results 29.05.2023 4]

General Manager(Personnel/Recruitmiént), Central Coalfields Limited, Ranchi

#ew®/ Annexure A
Svllabus for various posts (only illustrative and not exhaustive)

Svllabus for the post of Mining Sirdar T&S Grd-C.

1.Coal Mines Regulation,2017
Sub regulation & Chapter of Coal Mines Regulation.
Chapter | Prelimimary

Regulation 1 & 2 in totality.
RegulationNo. 12.13,14.15.16.17,18.19.23,24,25.27,28.29,30,31,32.33.34.35,36

Chapter V - Duties & responsibilities of mine management. contractors, manufacturers. officials, competent person and
workmen in totality.

Chapter VI - Regulation

64.65.66.67.71,72.73.74,75.78.79.80.81.83.84.85,86,87.88.89.90.91,92.93.94,95.96,97,98.99.100,101.102.104,10,106.107,108.1
09,110,111,112,113,114.:115,118,119,120,121.122.123,124.125,126.127,128,129.130.131,132.133,134,135,136.137,138.139,14
0.141,142.143,144.145;146.147,148.149,150,151,152,153,154.155,156.157,158.159.160.161.162.163.164.165.166.167.168.169.
170.171,172.173.174.175.176.177,178.179,180,181,182,183,184.185,186.187.188.189.190.191.192,193.194,195.196,197.198.1

99.200.201.202.203.204,205.206.207,
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| | |

°|1 212.213.214.215.216,217.221,223,224,225.226,227.228,229.230,231,232,233.234.235.236,237.239.240,241.242,244 245.

46.247.248.249.2541,252.253,254.25

Schedule as per sub regulation 2(of regulation 64) convention for preparation of plan & action.

Mines Act, 1952

Chapter-I Preliminary

Chapter-111 Section 12.13 & 14,

Chapter IV Section16.17 & 18.

Chapter V Section 19.20,22,22A,23.24.25

Chapter VII Hours and limitation of employment in totality.

Chapter VII Leave with wages (Section 49,50.51.52,53.54.55).

Chapter IX Penalty and procedure ( Section Section 63.64.65.66.67.68.69.70,72.73.77)

Mines rescue rules, 1985
Chapter 1. Chapter I1. Chapter 111, Chapter IV, Chapter V, Chapter VI in totality.

Mine rules, 1955 - In totality.

Mine VT rules. 1966 - In totality.

Svllabus for the post of Dv.Survevor (Mining), T&S Grd-C

SECTIONS.

1. Reg.53 of CMR -2017 : Duties and responsibilities of Surveyor ,

2. Reg.64 of CMR -2017 : General requirements about Mine Plans.

3. Reg.65 of CMR-201 7 : Type of plans

4. Reg.66 of CMR-2017 : Plans and sections to be submitted after abandonment, closure or discontinuance
5. Reg.67 of CMR-2017 : Survey instruments and materials.

6. Reg.68 of CMR-2017 : List of plans. sections and instruments and lhur storage.

7. Reg.69 of CMR-2017 : Preparation of plans by surveyors.

8. Reg.70 of CMR-2017 : Plans to be checked on change of ownership or on reopening. etc.
9. Reg.l18 of CMR-2017 : Multi-section and contiguous working.-

10. Reg.119 of CMR-2017 : Working under railways and roads. etc.

11. Reg.121 of CMR-2017 Working near mine boundaries in belowground mines.

12. Reg.122 of CMR-2017 Working near mine boundaries in opencast mines.

13. Reg.149 of CMR-2017 : Danger from surface water.

14. Reg.150 of CMR-2017 : Danger from underground inundation.

15. Reg.15]1 of CMR-2017 : Intentional flooding.—

16. Reg.152 of CMR-2017 : Construction of reservoir, water dam, etc.—

17. Reg.163 of CMR-2017 : Ventilation plans to be brought up-to-date .-

18. Reg.227 of CMR-2017 : Ventilation plan for methane exploration or extraction belowground.
19. Reg.246 of CMR-2017 : Manpower distribution plan.-

20. Reg.251 of CMR-2017 : Place of accident not to be disturbed.

21. Reg.252 of CMR-2017 : Emergency response and evacuation plan.

22, Reg.256 of CMR-2017 : Plans, sections and records .-

. SCHEDULE [See sub-regulation (2) of regulation 64] CONVENTIONS FOR PREPARING PLANS AND

24. Surveying and Levelling.

25. Use of Modern Surveying Instruments like 3D TLS, ETS. Precise Levels, etc. in OC & UG mines.
26. Use of Survey and Mapping Software.

27. Traverse calculation with distribution of-errors by using modern surveying instruments.

28. Limits of errors as per DGMS.

29. Co-relation Survey.

30. Volumetric measurement & calculation of‘OB removal, coal extraction and coal stock.
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Svllabus for the post of Assistant Foreman(Electrical) T&S Grd-C

Principles of Electricity — Electric voltage, Current and resistance, Ohm’s law — specific resistance, Laws of
resistance and their application for calculating voltage drop, series and parallel circuits, Practical units of voltage,
current, resistance, power and energy. Relation between electricalpower unit (KW) and Mechanical Power Units

(HP).

Electro Magnetism — Concept of Electro Magnetic Force (EMF), production of E.M.F., Flemings Right and Left
Hand Rules, Magnetic, Chemical and heating effects of electric current. Magnetic properties of material,
Electromagnets and their various applications.

Materials — Conductors, Semiconductors and insulator materials and their relative merits. Transformer oil, Effect
of heat and moisture on insulation. Lubricants and their uses.

Different types of wires, cables, switches, circuit breakers, cutouts, etc,

Generation of Electricity — Sources of natural energy. Renewable and Non-Renewable source methods of
production of electricity both Alternating Current and Direct Current.

A.C. Generators (Alternators) — Essential components and constructional feature, Methodsof voltage and
frequency control conditions and methods for synchronizing, simple associated switchboard and its accessories.

D.C. Generators — Essential components and constructional features, Shunt, series and compound dynamos and
their characteristics, causes for sparking. Commutators and their maintenance. Carbon brushes, their adjustment
and care. Methods of voltage regulation. Conditionsfor parallel operation, simple associated switch board and its
accessories.

Batteries — Primary cells, Dry cells, Lead acid cells, Nickel, Iron or Alkaline cells. Initial and subsequent charging
of batteries. Charging circuits and their calculations. Series and parallel circuits.Maintenance of batteries. Use of
Hydrometers.

A.C. Motors — Theory of induction (squirrel cage and slip-ring type) synchronous and commutator motors, their
uses, installation, method of starting, speed control and reversal of direction.

D.C. Motors — Theory of series, shut and compound wound type motors, their uses,installation, method of
starting, speed control and reversal of direction.

A.C. Circuits — Knowledge of vectors. Phase and phase difference. Resistance, inductance and capacitance in an A.C
Circuit. Periodicity or Frequency. Power and power factor. Single phase and three phase systems, star and delta
connections. Phase Sequence.
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Controlling and Regulating Gear — Knowledge of various types of switches, circuit breakers,cutouts, starters, .
regulators and protective devices for both A.C. and D.C. motors and their wiring with the motors.

Transformation — Knowledge of single phase and three phase transformers, their construction, use and
maintenance. Phasing out, parallel working, auto transformer, transformer tappings, temperature rise, instrument

transformer.

Overhead Lines — Simple calculations and general principles of construction of low, mediumand high voltage
lines. Size of conductors, length of spans, sag, strength of poles, spacing of conductor, cross arms, effect of temperature,
wind pressure, ice and snow, tension on wire.Insulators, brackets, stays, struts, guard wires and other protective

devices. Earthing, lighting arrestors, lighting conductors and their testing and fault location.

Underground Cables — underground cables, simple calculations and general principles of laying cables direct in
ground, in troughs and pipes. Handling, bending, jointing, plumbing. Underground and above ground junction boxes.

Distribution board , Joint box compound, melting ofcompound and filling boxes with compound. Testing and fault location.

lllumination — Metal filament lamps, fluorescent lamp circuits, Photometric units and simple measurements.

General requirements of efficient lighting and elementary calculations. Street lighting. Time switches.

Generation: —

(a) DC and AC power supply for auxiliaries, arrangement of unit auxiliary and station service boards, station lighting

and automatic changeover. Station batteries and charging methods. Standbyand emergency power and lighting systems.

(b) Testing & Measurement — Working principle and basis of instrument and measurements. Details of measuring
instruments for pressure, flow, temperature, level, alignment and current, voltage, power, reactive power, frequency,
energy, winding temperature, auto controllers, recorder, insulation, tester, its use for primary detection of faults, data
acquisition system, digital distributed control, UPS etc. Testing of electrical and mechanical equipments.

(c) Control & Protection — Sequential operation & interlocks, general machine start/stop,sequence of operation.

Electricity Utilization for —
D (G ixsallation =

WIRING - Wiring layout of different types for lighting and power installations in residential premises together with
the necessary switchgear, estimate of materials and cost of different types of installations. Wiring of temporary

installations and portable appliances.

CIRCUIT DIAGRAM — Electrical connections of various circuits for (i) House wiring including those for main and
sub-distribution boards, switches and cutouts etc.




APPARATUS - Installations and maintenance of heaters, cookers, refrigerators and other domestic appliances.

Electric bells and indicators. Small motors for pumps and electric lifts.
ENERGY MEASUREMENT AND CHARGES — Energy meters both D.C. and A.C. for house service.

SIMPLE CALCULATION - Simple calculations relating to cost of energy, elementary knowledgeof methods of

charging for energy.

TESTING AND FAULT ATTENDANCE - Detection and location of faults in domestic appliancesand wiring
installations. Insulation and continuity test. Rectification of faults. Tests for insulationresistance to earth. Earth

testing.

PROTECTIVE DEVICES - Elementary knowledge of the use of fuses and cutouts, earthing ofdomestic appliances,

motors etc. use of lighting arrestors.

Incestrial instaliation

WIRING — Wiring layouts of different types for lighting and power installations in industrial premises together;
with the necessary switchgear. Estimates of materials and cost of different type of installations. Wiring of temporary
installations and portable appliances.

CIRCUIT DIAGRAMS — Electrical connections for — D.C. & A.C. Motors, their starters regulators,Main and sub-
distributing boards with circuit breakers, switches, fuse units with load statementfor each circuit, D.C. & A.C.
Motors, their starters regulators, Battery charging equipments, Converting machinery, Lifts with their safety
devices.

PUMP INSTALLATIONS - General principles and elementary calculations of head, power and energy
requirements.

APPARATUS - Installation and maintenance of generators, electric motors ,electric welding machines, haulage
and winding machines, cooling and heating appliances.

POWER AND ENERGY MEASUREMENT AND CHARGES — Measurement of power, Wattmeters, energy
meters both D.C. & A.C., power factor correction by capacitors.

SIMPLE CALCULATION — Simple calculations relating to cost of power and energy, elementaryknowledge of
methods of charging for demand and energy.

TESTING AND FAULT ATTENDANCE - Detection and location of faults in D.C. & A.C. generators, motors,
overhead distribution lines and underground cables, electric instruments and apparatus and wiring installations.

Rectification of faults, Insulations and continuity tests. Tests for insulations resistance to each earth testing.

PROTECTIVE DEVICES - Elementary knowledge of earthing of generators, motors, machines,installations and
appliances. Use of lighting arrestors, fuses including high rupturing capacity fuses, cutouts, circuit breakers, over

load and no volt protections, thermal trips, filed breaking switches and over speed protection.

Overhead Lines
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-

Survey, Design, Construction Standards, Foundation Prection, Stringing and Construction equipments.
Festing, fault locations, commissioning, maintenance and protections including safetydevices and testing
equipments,
Selection of supports, cross arms, brackets, stays struts insulators and associated hardwares.
Types and size of conductors, length of spans, sag. spacing of conductors, effect of temperature, wind
pressure, ice and snow on tension of conductors, lighting on conductor.
Earthings, lighting arresters, guard wires, relays and other proactive devices,

Cables
Classification of cables, criteria for the selection of power cables, PVC & X1LPE underground cables,
Classification of tests for cables laying, safe handling of cable drums, cable joints, cable terminations, crimp
connections, maintenance of electric cable, flexible cable, flexible cables for portable machines, faults in
underground cables system, methods of fault locationunderground cable system.
Sub-Stations and Control Roont:
Layout, design, construction standards of HT transformers and associated equipments (i.¢.CBs, Isolators, Las,
Capacitors, CTs, PTs, etc)
Power and distribution transformers — their erection, commissioning, fault locations, and maintenance.
Protective relays and measuring equipments and their networking, Transformer protection,Generator, Diesel
Generator protection.
Testing commissioning, fault locations, maintenance and protection of cables andtesting
equipments.
Design and installation of capacitor banks and their maintenance,
Erection, testing, commissioning and maintenance of control room equipments includingstation batteries
and communication system.
Motors and Generators (DC and AC):

Installation, testing, commissioning, protection and control and maintenance ofindustrial motors.

Operational knowledge for the following :-

Operational knowledge on measuring instruments i.e Ammeters, Voltmeters, Multimeters, ,Tongue Testers,
Meggers, HV testing kits etc.

Ilumination, fire fighting and earthing systems including maintenance.
Preparation, representation, interpretation of electrical drawings and execution of electricalwork. Flame proof
equipment/ intrinsically safe for underground switch board, panels, breakers etc for underground.

SAFETY RULES ~ Working Knowledge of —

(a)

(b)
(c)

Safety regulation -2010 of CEA (Measures relating to safety and electric supply) All regulationsincluding
Regulations for mining installation

Fire safety procedures, fire protection of generators, transformer and fire fighting andprotection
Protection and restoration of persons suffering from electric shock.
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Syllabus for the post of Electrician (Non-excav) /Technician Cat-IV

Principles of Electricity — Electric voltage, Current and resistance, Ohm’s law — specific resistance, Laws of
resistance and their application for calculating voltage drop, series and parallel circuits, Practical units of voltage,
current, resistance, power and energy. Relation between electricalpower unit (KW) and Mechanical Power Units
(HP).

Electro Magnetism — Concept of Electro Magnetism and various applications.

Materials — Conductors, Semiconductors and insulator materials and their relative merits.
Transformer oil, Effect of heat and moisture on insulation. Lubricants and their uses.

Different types of wires, cables, switches, circuit breakers, cutouts, etc,

Generation of Electricity — Sources of natural energy. Renewable and Non-Renewable source methods of
production of electricity both Alternating Current and Direct Current.

A.C. Generators (Alternators) — Essential components and constructional feature
D.C. Generators — Essential components and constructional features
Batteries —Types ,Series and parallel circuits. Maintenance of batteries.

A.C. Motors — Elementary idea - construction, installation, method of starting, speed controland reversal of
direction.
D.C. Motors — Elementary idea -construction, installation, method of starting, speed controland reversal of
direction.

A.C. Circuits -. Single phase and three phase systems. Star and delta connections.

Controlling and Regulating Gear — Knowledge of various types of switches, circuit breakers,cutouts, starters,
regulators and protective devices for both A.C. and D.C. motors

Transformation — Knowledge of transformers, their construction, use and maintenance.

Hand Tools & Personal Protective Equipment
Earthing Practices
Safety Practices

ELEMENTARY KNOWLEDGE OF THE FOLLOWING :-

WIRING — Wiring layouts of different types

PUMP INSTALLATIONS
Installation And Maintenance Of Generators, Electric Motors, Transformers Etc.
TESTING AND FAULT ATTENDANCE - (Elementary knowledge) Detection and location of faults in D.C. &
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A.C. generators, motors, overhead distribution lines and underground cables, electric instruments and apparatus and .
wiring installations. Rectification of faults, Insulations and continuity tests. Tests for insulations resistance to each
earth testing.

PROTECTIVE DEVICES - Elementary knowledge of earthing of generators, motors, machines,installations and
appliances. Use of lighting arrestors, fuses including high rupturing capacity fuses, cutouts, circuit breakers, over

load and no volt protections, thermal trips, filed breaking switches and over speed protection.

** Overhead Lines ( Elementary knowledge)

® Survey, Design, Construction Standards, Foundation Erection, Stringing and Constructionequipments.

® Testing, fault locations, commissioning, maintenance and protections including safetydevices and testing
equipments.

® Selection of supports, cross arms, brackets, stays struts insulators and associatedhardwares.

® Types and size of conductors, length of spans, sag, spacing of conductors, effect of temperature, wind

pressure, ice and snow on tension of conductors, lighting on conductor.

e Earthings, lighting arresters, guard wires, relays and other proactive devices.

Cables Elementary knowledge)

® Classification of cables, criteria for the selection of power cables, PVC & XLPE underground cables.
Classification of tests for cables laying, safe handling of cable drums, cable joints, cable terminations, crimp
connections, maintenance of electric cable, flexible cable, flexible cables for portable machines, faults in

underground cables system, methods of fault locationunderground cable system.

[1 Sub-Stations and Control Room (Elementary knowledge)

® Layout, design, construction of HT transformers and associated equipments (i.e. CBs,Isolators, LAs,

Capacitors, CTs, PTs, etc)

e Power and distribution transformers — their erection, commissioning, fault locations, and maintenance.

e Protective relays and measuring equipments and their networking, Transformer protection,Generator, Diesel
Generator protection.

® Testing commissioning, fault locations, maintenance and protection of cables andtesting
equipments.

Design and installation of capacitor banks and their maintenance.
Erection, testing, commissioning and maintenance of control room equipments includingstation batteries

and communication system.

I Operational knowledge for the following :-

0 Operational knowledge on measuring instruments i.e Ammeters, Voltmeters, Multimeters, ,Tongue Testers,

Meggers, HV testing Kits etc.

2 Illumination, fire fighting and earthing systems including maintenance.

20




Preparation, representation, interpretation of electrical drawings and execution of electricalworks.

Flame proof equipment / intrinsically safe for underground switch board, panels, breakers etc.for underground.

.

*%* SAFETY RULES — Working Knowledge of —

(a) Safety regulation -2010 of CEA (Measures relating to safety and electric supply) All regulationsincluding
Regulations for mining installation

(b) Fire safety procedures, fire protection of generators, transformer and fire fighting andprotection

(c) Protection and restoration of persons suffering from electric shock.
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FFE=®/ Annexure B

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO SCHEDULED CASTE OR SCHEDULED
TRIBE CANDIDATE APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

1. This is to certify that Shri/Shrimati/Kumari* ... SON/daughter® of ....................
village/town* .............ccoerievinens in District/Division*..........ccccccoveninnn. of the State/Union Territory* ......
the et s Caste/Tribe* which is recognised as a Scheduled Caste/Scheduled Tribe* under:-

(@ The Constitution (Scheduled Castes) Order, 1950

(@ The Constitution (Scheduled Tribes) Order, 1950

(@ The Constitution (Scheduled Castes) Union Territories Order, 1951

(@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956; the Bombay Reorganisation Act, 1960, the
Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971, the
Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976., the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act.
1986 and the Goa. Daman and Diu (Reorganisation) Act, 1987.]

(@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

(@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes and Scheduled
Tribes Order (Amendment) Act, 1976

(@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

(@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order. 1962

(@ The Constitution (Pondicherry) Scheduled Castes Order, 1964

(@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

(@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

(@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

(@ The Constitution (Nagaland) Scheduled Tribes Order, 1970

(@ The Constitution (Sikkim) Scheduled Castes Order, 1978

(@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

(@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

(@ The Constitution (SC) Order (Amendment) Act, 1990

(@ The Constitution (ST) Order (Amendment) Act. 1991

(@ The Constitution (ST) Order (Second Amendment) Act, 1991

(@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

(@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

(@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act, 2002

(@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from one State/Union Territory Administration
to another.

This certificate is issued on the basis of the Scheduled Castes / Scheduled Tribes* Certificate issued to Shri /Smt /

L0 1T okl S S o L e e St Father /Mother* of Sri / Smt /Kumari ....................... of village

(O RTTBR oo et S AR e s mvstiio 1D DS UrT G/ 1V 1O e of the State/Union

e oy . who belong tothe.................. Caste/ Tribe* which is recognized as a Scheduled Caste/Scheduled Tribe*
in the State/Union Territory* issued by the ...... [Name of the authority] vide their No. .......................... AatEd e e
% 3. Shri/Shrimati/Kumari*...............ccccoeevcrenrerrireneseasesenss and/or* his/her* family ordinarily resides in village/town™*....................c........

() b I District/Division* of the State/Union Territory® of..........cooccouuiveeeuuerimerrreecenees

HTES e e

Signature

Date:ic....... e rnenae

**Desi o
(With Seal of Office)
State/Union Territory*

*Please delete the words which are not applicable.

(@Please quote specific Presidential Order.

% Delete the paragraph which is not applicable.

NOTE: The term "ordinarily reside(s)" used here will have the same meaning as in Section 20 of the Representation of the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/ Additional Deputy Commissioner/Deputy Collector/1st
Class Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/ Extra Assistant Commissioner.

F(not below of the rank of st Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally resides.
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+ (V) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

#qe=® /Annexure C1

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT TO
POSTS UNDER THE GOVERNMENT OF INDIA

This is o centify that  Shri/Smt/Kumari AR  son/daughter of
- B v 3 i of village/town 5 ___in District/Division
e in the State/Union lerritory

IR - 3 : belongs to the s ___community which is recognized

as a backward class under the Government of India, Ministry of Social Justice and Empowerment’s Resolution of
No. SRS L dated LET AR Shri./Smt./Kumari
= Carukdan il S and his/her family ordinarily reside (s) in the

District/Divisionofthe Uil ______State/Union Territory. This is also to certify that he/she
does not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India. Department of
Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated 8.9.1993, O.M. No. 36033/3/2004-Estt.(Res) dated 9" March , 2004 . O.M. No.
36033/32004-Estt.(Res) dated 14™ October, 2008 and O.M. No. 36033/1/2013-Fstt.(Res) dated 27" May, 2013 **.

District Magistrate
Deputy Commissioner etc.
Dated:

Seal

*- The authority issuing the certificate may have to mention the details of Resolution of the Government of India, in which the caste of the
candidate is mentioned as OBC.
**.As amended from time to time.

Note:- The term “Ordinarily”used here will have the same meaning as in Section 20 of the Representation of the People Act, 1950.

**List of authorities empowered to issue OBC Certificate

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy Commissioner/Deputy Collector/Ist
Class Stipendiary Magistrate/¥ Sub-Divisional Magistrate/Taluka Magistrate/ Executive Magistrate/Extra Assistant Commissioner.

F(not below of the rank of Ist Class Stipendiary Magistrate).

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their Caste (including its spellings) as indicated in their certificates.
should be exactly the same as published in the lists notified by the Central Government from time to time. A certificate containing any variation
in the Caste name will not be accepted.

Note 2: The OBC claim of a candidate will be determined in relation to the State (or part of the State) to which his/her father originally belongs.
A candidate who has migrated from one State (or part of the State) to another should, therefore, produce an OBC certificate which should have
been issued to him/her based on his/her father's OBC certificate from the State to which he (father) originally belongs.

Note 3: No change in the community status already indicated by a candidate in his/her simplifted application form for this examination will
ordinarily be allowed by the Commission.

FITHH/Annexure C2

FORM OF DECLARATION TO BE SUBMITTED BY THE OBC CANDIDATE (IN ADDITION TO THE COMMUNITY CERTIFICATE)

e s Son/daughter of Shri.......... resident of village/town/city ...................... diStriaty . State Tt o hereby declare that | belong




BRI ..communn) which is recognized as a backward class by the Government of India for the purpose of reservation in serv ¢
per orders contained in Department of Personnel and Training Office Memorandum No. 36102/22/93-Estt. (SCT) dated 8-9-1993, It is al$o r
declared that as on closing date. 1 do not belong to persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the above-referred
Office Memorandum dated 8-9-1993, O.M. No. 36033/3/22004-Estt. (Res.) dated 9th March 2004 and O.M. No. 36033/3/2004-Estt. (Res, ) dated
14th October 2008 and O.M. No. 36033/1/2013-Estt(Res) dated 27/05/2013.

e H ANNEXURE D
(to be produced if shortlisted)

FORMAT OF NOC TO BE SUBMITTED BY DEPARTMENTAL CANDIDATES WORKING IN CIL/SUBSIDIARIES AS WELL AS THOSE
WORKING IN GOVT./SEMI GOVT./PSU/AUTONOMOUS BODIES

This is to certify that Shri/Shrimati/Kumari (designation) (PIS) is currently working in ..... department of ....... (name of mgani?mim
with its address)..... He/she has applied for the post of ....... against the Employment Notification issued by CCL under Special Recruitment
Drive vide no. dated and our organization has no objection if Shri/ Sm/Kumari  appears in the recrutiment process of the same.

Signature and seal
Name

Designation of the Issuing Authority




